
 

 
Organic Development Manager 

Salary     £30,000 - £40,000 dependent on experience 
Annual Leave entitlement        25 days (plus 10 bank holidays)  
Working hours          5 days a week but will consider flexible working 
Contract    12 months Fixed contract. 
Location Ratho, Edinburgh (currently hybrid-working)  
 
Closing date for applications: Noon on Friday 24 December 2021. 
Online interviews for this role will take place w/c 17th January 2022 
 
This is a field-based role and given the current Covid-19 pandemic, all first stage 
interviews will take place via Teams calls and a degree of flexibility will be required. 
We appreciate your understanding on this matter. 
 
Please send CV and covering letter to: Humanresources@foodanddrink.scot with the 
title of the job you are applying for in the subject line. 
 

BACKGROUND 

Organic food and drink produced in Scotland is a small but important part of the 
Scottish food and drink community. Since late 2018 those involved in this sector from 
farmers and growers to processors and retailers have been discussing how best to 
raise the profile of the sector and, crucially, grow its sales in the market.  Critically the 
sector wants to be able to articulate the role it will have in supporting the industry’s 
recovery from the pandemic; how it will contribute to the national food and drink 
strategy, Ambition 2030, developed by the Scotland Food & Drink Partnership; and 
how it can have a central role in supporting the Net Zero and environmental 
ambitions of the Scottish Government. 
 
A cross sectoral group of stakeholders previously developed a vision for the role of 
organic food, drink and farming in Scotland and an associated action plan was 
developed to realise the vision. That plan contained four work streams focused on: 
market activity; communications; policy; and cross-sector collaboration, and a range 
of stakeholders have led work across these areas. 
 
 
OVERVIEW  
 
As the farming, food and drink industry seeks to recover from the pandemic we 
believe it is time to accelerate our efforts around organic in order to grasp the market 
opportunities in both domestic and international markets. As such, we are now 
seeking a dedicated resource to take forward specific elements of the agenda with a 
particular focus on the market opportunities.   
 
Through the Scotland Food & Drink Partnership Recovery Plan, supported by the 
Scottish Government, we are now seeking to appoint an individual for an initial 12-
month period to provide initial support to take forward activity on behalf of the 
Scottish organic farming, food and drink sector. The work will fully align and 
complement the wider Recovery Plan activity and will help inform the thinking in 
relation to a refresh of the national food and drink strategy.    

mailto:Humanresources@foodanddrink.scot


 

ABOUT SCOTLAND FOOD & DRINK 
 
Scotland Food & Drink is the industry leadership body for the sector, representing over 
460 members and providing a unique platform for collaboration between industry 
and the Scottish Government to help drive responsible growth and secure Scotland’s 
reputation as a land of food and drink. 
 
Prior to the pandemic, Scotland’s food and drink industry had gone from strength to 
strength. The sector was worth £14.8 billion, employing 115,000 people across the 
whole of Scotland. From its record high value, the sector has contracted over the past 
12-15 months as Coronavirus and Brexit impacts shook the global and UK economies.  
 
To set the industry back on its remarkable growth path, the Scotland Food & Drink 
Partnership is leading on delivery of the Recovery Plan. With over 50 actions the plan 
brings together businesses and trade organisations from across the sector to boost 
economic activity and speed up the recovery. The plan is backed by the Scottish 
Government with a £15 million investment to realise the strategy. 
 
At Scotland Food & Drink our culture is very important to us. We believe working with 
us should be a hugely positive experience and we live and work by our core values: 
  
Ambition – we are passionate about making a difference. 
 
Collaboration - our impact comes from harnessing the individual strengths of our 
people and our partners, forging a strong team spirit. We have each other’s backs. 
 
Respect – we all set the tone, taking personal responsibility for our actions, embracing 
empathy and generating a world class external reputation. 
 
Balance - work is important, life is everything. Success is doing both well. 
 
 
JOB ROLE 
 
The post is for a 12-month period and the individual will be directly managed by 
Directors within Scotland Food & Drink. However, the development and progress of 
the work programme will be jointly overseen and managed by a small project group 
consisting of Scotland Food & Drink, SAOS, Soil Association and the Scottish 
Government.  The individual will also need to work closely with other stakeholders 
across the Organic sector to ensure visibility and of activity.   
 
The main objective of the role will be to:  
 
1. Work with a range of stakeholders and colleagues to undertake an in-depth 

assessment of the market opportunities domestically and internationally;  
 
2. Undertake an assessment of our capability in Scotland (growers, 

manufacturers, processors etc) to meet those market opportunities; and  
 
3. Develop a clear plan of action on how we a) exploit those opportunities where 

we have capability and b) how we develop our capability where there is gaps 
or weaknesses in the supply chain  

 
 
  



 

In addition, the post holder will be expected to:  
 
• Build a communication and engagement plan with key stakeholders to ensure 

that messaging around organics is consistent and ambitious in order to 
maximise impact  

 
• Build an initial database of organic producers/growers/processors in Scotland 

in order to enhance and maximise communication 
 
• Build a bank of key facts and figures that can be used to provide insight on the 

organic sector and Scottish organic food and drink for use in communications, 
press work and influencing.  This will be done in partnership with key 
stakeholders. 

 
• Work with the Scottish Organic Stakeholder Group and any  other stakeholders 

in the sector in Scotland and beyond to identify knowledge exchange 
opportunities, collect evidence of others work and generally raise the profile of 
the sector. 

 
 
SKILLS AND EXPERIENCE 
 
The role would suit someone with an interest in food and drink and who has project 
management experience. Ideally the successful candidate will have 5 years-
experience and is comfortable working autonomously setting and managing their 
own priorities and timelines. 
 
Most important, whilst the post-holder will often work autonomously they will be part 
of a wider high-functioning team and therefore they will need to be comfortable with 
collaborating with others on joint projects or activities. 
 
 
Essential 
• Strong project management capabilities and be confident in dealing with 
senior personnel across industry and the public sector  
 
• Well-developed communication skills, combined with the ability to forge 
positive relations to deliver good outcomes  
 
• Be commercially minded, with knowledge and understanding of the Scottish 
food and drink sector and supply chain environment  
 
• Have excellent analytical, monitoring and reporting skills 
 
 
Desirable  
 
• Knowledge of the organic sector in Scotland or beyond  
 
• Experience of customer relations in the retail or food service sector 
 
 
  




